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Joint Union Campaign

‘NRA 60’ for Paramedics 

It’s a Matter of Safety and Fairness!


What is the main objective of the Campaign?
The main objective of the campaign is to convince enough Employer Representatives on the OMERS Sponsors Corporation (SC) at the May or June 2008 meeting of the SC to vote in favour of extending the right to paramedics and their employers to negotiate a normal retirement age (NRA) 60.
If we can obtain just one Employer to vote in favour of NRA 60, the SC can put the issue to arbitration to be decided by a neutral third-party.  Ideally, we require two-thirds majority support of the SC -- or three employer votes in total -- for automatic approval.  
What are the key themes of the Campaign?
In our lobbying efforts, we will be highlighting three main themes.  First, paramedics should have the option to retire as early as age 60 with an unreduced pension. Second, as a Public Safety Occupation (PSO), paramedics ought to be treated the same as police and fire by having the option to negotiate the same early retirement provisions.  Third, the PSO designation recognizes the public safety nature of paramedics’ work and how it takes a toll on the health of these workers.  It is in the public’s interest and for the safety of the workers that paramedics should have the option to retire at age 60 with a full pension.
What does a Public Safety Occupation (PSO) designation mean for paramedics and pensions?

In 2005, the federal government expanded the definition of ‘public safety occupations’, as defined under the Income Tax Act (ITA), to include paramedics.

The ITA sets maximum limits on pension entitlements and establishes rules governing early retirements.  In recognition of the dangerous and hazardous work performed by workers in public safety occupations, the ITA allows for early retirement date for workers in public safety occupations. It also provides for a higher maximum pension accrual rate for public safety occupations, from 2.0 percent to 2.33 percent. 

Given that the OMERS Plan allows a normal retirement age (NRA) of 60 for police and fire, and now that paramedics are part of the public safety occupations under the ITA, paramedics ought to be allowed to have NRA 60.

Who makes the decision to extend NRA 60 to paramedics?

The OMERS Act (2006) required that the OMERS Board, which was re-named OMERS Administration Corporation (AC), establish a supplemental plan to provide optional benefits to police, fire and paramedics by no later than July 1, 2008. The OMERS Act set out parameters for the OMERS Primary Plan and Supplemental Plan. The Act did not extend NRA 60 to paramedics nor did it contemplate the same supplemental benefits for paramedics as those afforded to police and fire (i.e. factor 80).  

The OMERS Act (2006) made the OMERS Sponsors Corporation (SC) responsible for amendments to the primary plan, any future amendments to the PSO Supplemental Plan, and for the establishment of a supplemental plan covering other members.

The OMERS Sponsors Corporation (SC) therefore determines whether to extend the right to negotiate NRA 60 to paramedics.  The motion must receive two-thirds majority of support to pass.  If a motion receives less than two-thirds support, but a majority of SC members support it (i.e. 10 votes in favour), it will go to arbitration for a final and binding decision.  

The SC is a joint board comprising seven employer representatives and seven union/plan member representatives. Each side has nine votes.  The two AMO reps have two votes each and, on the union/plan member side, CUPE-Ontario has three votes.

	EMPLOYER REPS
	UNION/PLAN MEMBER REPS

	Marianne Love, Co-Chair

AMO
	2 votes
	Brian O’Keefe, Co-Chair

CUPE-Ontario
	3 votes

	Bruce Stewart

AMO
	2 votes
	Ann Dembinski

CUPE Local 79
	1 vote

	Garth Pierce

Ont. Assn. of Police Services Boards
	1 vote
	Bruce Miller

Police Assn. of Ontario
	1 vote

	John Fleming

City of Toronto
	1 vote
	Marnie Niemi

OPSEU
	1 vote

	Brian Cain

Ont. Public School Boards’ Assn.
	1 vote
	Fred LeBlanc

Ont. Professional Fire Fighters’ Assn.
	1 vote

	Charlie Macaluso

Electricity Distributors Assn.
	1 vote
	Jack Jones

OSSTF
	1 vote

	Joe Aitchison

Ont. Assn. of Children’s Aid Societies
	1 vote
	Glen Mills

Municipal Retirees’ Organization Ont.
	1 vote

	
	9 VOTES
	
	9 VOTES


In November 2007, the SC voted on a union sponsored motion to give paramedics and their employers the right to negotiate NRA 60. All seven union/plan member representatives voted in favour of the motion, whereas all seven employer representatives opposed it. Another vote on this same issue will be held in June 2008.  We need to break the deadlock.
How does NRA 60 benefit paramedics?

NRA 60 enables you to retire at an earlier age with a higher pension entitlement than you would receive with a NRA 65.  Having NRA 60 would also create an opportunity for paramedics to negotiate an unreduced early retirement with an 80 factor, an option which is currently available to police and fire under the new supplemental pension plan.

Under the OMERS Primary Plan, members whose NRA is age 60 (police and fire) can retire earlier with an unreduced pension at age 50 with an 85 factor or with 30 years’ service.  Whereas paramedics, whose NRA is age 65, must wait until age 55 with a 90 factor or 30 years’ of service to retire with an unreduced pension. 
There is a penalty for retiring in advance of the early retirement formula.  Under the OMERS Primary Plan, NRA 65 pensions are reduced by 5% for each year of retirement prior to the earliest of (1) age 65, (2) a 90 factor, or (3) 30 years’ service.  In comparison, NRA 60 pensions are reduced by 5% for each year of retirement prior to the earliest of (1) age 60, (2) an 85 factor, and (3) 30 years’ service.   
	POLICE / FIREFIGHTERS
	PARAMEDICS

	NRA 60
	NRA 65

	Early retirement as early as age 50
	Early retirement no sooner than age 55

	Unreduced early retirement at age 50 with 85 factor or 30 years’ service


	Unreduced early retirement at age 55 with 90 factor or 30 years’ service



	Early retirement reduction of 5% for each year prior to the earliest of (1) age 60; (2) 85 factor, or (3) 30 years


	Early retirement reduction of 5% for each year prior to the earliest of (1) age 65, (2) 90 factor, or (3) 30 years



	Optional, negotiated ‘top-up’ benefit of FACTOR 80


	Optional, negotiated ‘top-up’ benefit of FACTOR 85




How much does NRA 60 cost?

On a going-forward basis, the contribution rates would be set at the same level as for police and fire (i.e. in 2008, police and fire contribute at a rate of 7.9% of earnings up to YMPE and 10.7% of earnings in excess of YMPE).  This would cover off the cost of future service.  Both employers and employees would pay this percentage.  The increased cost in moving from NRA 65 to NRA 60 is the difference between the existing contribution rates for NRA 65 and NRA 60.
The OMERS Act requires that the entire period of credited service be treated as NRA 60.  In other words, the cost of NRA 60 would be applicable to all pre-NRA 60 service accrued up to the date of the implementation of the NRA 60 contribution rates. This is what is known as past service and has to be paid for by the employee or picked up by the pension plan.  If past service is paid for by the employee, the period of the employee’s past would be reduced by one-quarter.  The actual cost of this past service would vary from one individual to the next, as determined by the Plan Actuary.  In order to transfer from a NRA 65 to NRA 60, both past service and future service would have to be purchased.
What are the primary plan contribution rates?


NRA 65

· 6.5% of earnings up to YMPE / 9.6% of earnings in excess of YMPE 



NRA 60
· 7.9% of earnings up to YMPE / 10.7% of earnings in excess of YMPE

(2008 YMPE = $44,900)
What is Being Proposed?

Paramedics should have the same rights to a NRA 60 under the primary plan as Police and Fire.  This is our primary objective at this time.  

What can you do?

· Call your Mayor and/or Councillor today
· Write to your local newspapers
· Participate in upcoming rallies (April and May)  
What can your Local do?

· Mount a municipal lobby campaign in your area
· Deliver presentation to your City Council

· Present resolution for Council to adopt

· Encourage Council to send letter to AMO









PAGE  
1

